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The Issue of Unpaid Internship
Introduction
The economy is rapidly changing; as a result, skills, talents, and experience have become critical necessities to match the evolving marketplace. For this reason, internship programs have been made mandatory in many countries across the globe to provide students with the necessary prerequisites. An internship program provides an individual with exposure and real-life experience. It allows fresh students from schools to harness academic knowledge, skills, and theoretical practice (Screpanti, 2017). On the other hand, the interns can provide an essential contribution for the organizations to surge forward. For this reason, the question of motivating the interns with payments springs out. This paper focuses on the rising concern of the unpaid interns across the city government offices.
Problem Statement
Unpaid interns are primarily used to run the city government offices. In every year, different interns are hired to help in office operations. However, some interns are paid by different funding bodies. While there is a policy in place that hinders public organizations from paying interns coupled with the city's tight budget, the city manager should find a way to motivate the employees to ensure they are motivated.
Possible Solutions.
The following are three possible solutions to tackle the issue of unpaid internships. 
First, unpaid internship should be ended. The city manager should press for the unpaid internship policy change and introduce a minimum wage for interns. In his view of capitalism, Marxian defined labor as a commodity that is bought and sold in a market. As long as interns' labor is beneficial to the organization, the interns should be paid. Marxian argued that the burden of labor should always be compensated with a reward in any capitalist system (Screpanti, 2017). Voluntary interns intensifying their efforts to launch their careers through exposure and experience should, therefore, be compensated with minimum wages to improve their morale and help them fair well.
Secondly, the federal government should develop plans to ensure all students undergo a cost-free internship and at a specified time. While an internship program is crucial in exposing a student to the real-world experience, most students have been unable to afford it due to the high expenses required to continue with unpaid internship (Reid, 2014). Financial inequality has largely contributed to poor students missing the internship opportunity. For this reason, the federal or city government should designate ways to sponsor all students in going through the entire internship. For instance, the state can formulate a policy that requires all the organizations to accommodate all the need of an intern working for them in a period of three months. 
Finally, the city government should collaborate with the universities and colleges to formulate conditions that prevent unpaid interns from being exploited. Schools have a critical role to play in ensuring the students get vocationally valuable experience (Reid, 2014). While internship is set for students to acquire field experience, most organizations have misinterpreted unpaid internship as free labor and end up exploiting inexperienced students freely. To end this exploitation, city policymakers and school facilitators should work together to formulate clearly defined code of conducts for unpaid interns. Such policies should include exact hours that an intern should work.

Impacts
First, in banning unpaid internships, most organizations will be against hiring interns. This is because most interns are fresh from school, and there is no guarantee that they will provide a substantive contribution to help the organizations they are hired to work in (Reid, 2014). In addition, the employers will consider an internship as normal work and consider using the interns as paid workers. 
Secondly, ensuring all interns have an access to a cost-free internship is a positive approach for both the organization and the interns. On the organization's end, an intern has much to contribute but lacks experience. On the intern's end, the hectic question on where to get the financial support for the expenses would be sealed (Sprankling, 2015). This will streamline the acquisition of new knowledge, skills, abilities, and experience. In addition, it will seal the discriminatory issues of social classes.
Finally, setting codes that prevent unpaid internship exploitation of unpaid internship will spring an important question on how the employers will benefit (Screpanti, 2017). In the capitalist system, the employer-intern relationship should be mutually beneficial. Thus, while setting a code of conduct for an unpaid internship might be beneficial on the interns' side, the organizations might fail to hire them.
Recommended Solution
Considering the impact of every plausible solution, providing cost-free internship programs for all students remains as the most appropriate recommendation. This solution does not only ensure that the students and the organizations benefit but also ensures that the rising question of poor students missing the important internship programs due to high expenses is settled. Therefore, the city manager should ensure that every intern receives remuneration to cater for expenses in a period of three months. 
Conclusion
Internship is a crucial program that every student should access after completion of the academic life to garner experience, knowledge, skills and abilities to enter in the real-world practice. The expenses required to continue with the unpaid internship are high and thus hindering poor students from undergoing the vital program. Also, insightful theories such as Karl Marx's capitalist theory pose logical evidence on why interns should be paid. Therefore, the city government should develop a way to remunerate interns and ensure they undergo cost-free programs of training or employment.
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